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Introduction

This policy will benefit all children at The Drive Primary and give clear direction for all staff (both teaching and non-teaching).  It is also available to inform interested parties, who should be aware of, and adhere to these guidelines.

Rationale/Aims

We, at The Drive Primary School, aim to provide the opportunity for all members of the school to develop their full potential, regardless of disability, gender or race, Endeavouring to create a secure, enjoyable and supportive environment where all pupils can thrive emotionally, socially and academically, experiencing equal life chances.

Objectives/Delivery
· The same behaviour, presentation and effort should be expected from all pupils.

· Gender divisions should not be used as a method of controlling or facilitating pupil movement around the school.

· All sexist/racist comments should be corrected at the time of occurrence by agreed guidelines.

· Lists, registers and records should be in alphabetical order.

· All areas of the curriculum (including extra-curricular) should have equal access, therefore no child will experience curriculum impoverishment due to class, race, gender, disability or perceived ability.

Classroom Organisation/Practice

· Teachers will make every effort to apportion time equally to all pupils.

· All pupils shall be expected to participate equally in all activities eg P.E. equipment movement.

· Pupils should be expected to work in mixed sex/race groups.

Resources

· All materials should be free from stereotyping and should project positive images and equal opportunities.  If this is not the case, pupils should be made aware that stereotyping exists (eg in some reading schemes and materials) and positive alternatives discussed.

· The above should be taken into account when ordering new materials.

· Displays should project positive and equal images.

Evaluation
This policy was approved by Governors on 23rd May 1996 and reviewed in Spring 1998 and again in Autumn 2002 when no changes were thought necessary.  The policy will be reviewed regularly.

Dealing with Racial Harassment

Identification of Racial Harassment

Forms of behaviour which call for a response include:-

· Racist name-calling, insults, jokes, taunts;

· Racist graffiti on walls, books, desks and school bags;

· The wearing and displaying of racist badges and insignia;

· Bringing books, comics or leaflets into an establishment which contain racially denigratory material;

· Making comments in discussion during a lesson which denigrate on the grounds or race;

· Refusal to co-operate or work with a member of an ethnic group on the grounds of ethnicity;

· Attempting to recruit others to organisations with racist aims and objectives;

· Physical assault or the threat of it because of a pupil’s colour or ethnicity;

Not all racial harassment will take place in the presence of staff and much racial harassment may never be reported to teachers.  Pupils will often be aware of racial harassment which is unknown to staff and it should be clear that everyone has a responsibility to share this knowledge with staff in confidence.  This confidence will develop, if the School/ College has an ethos which is supportive, caring and where pupils’ views are taken seriously.

Dealing with racist Incidents

STAGE ONE

Accept the victim’s report that the incident is racist and demonstrated concern and a willingness to investigate.

Explore with all concerned the exact chain of events leading to the incidence.

Declare commitment to resolving the situation in a way, which is not simply punitive but identifies factors or influences which may have contributed to events.

STAGE TWO

Describe  
what makes the incident racist and the personal rights which have been violated by, and/or shared values which have been offered by the perpetrator(s);

those responsible and trusts which have been abnegated by the perpetrator(s) action:

the effects of the perpetrator(s) action.

STAGE THREE

Record

the incident(s) of racism using the form given Appendix 2*

Demonstrated
support for the victim(s) and/or witness(es) to make apology and amends;




that it is actions, not persons, that have been condemned.

STAGE FOUR

Demand
an undertaking the perpetrator(s) that there will be no recurrence of the offending behaviour;

The necessary longer term responses which will enable the perpetrator(s) to undertake and show a change of attitude and behaviour.  (Where there is recurrent racism behaviour the perpetrator should be dealt with using the school’s normal disciplinary procedure, including, where necessary, suspension).

STAGE FIVE

Develop
an understanding among members of the relevant groups in school or college of the nature, outcomes and implications of the incident;

Among members of the relevant groups in the school or college, an understanding of those issues of personal and collective responsibility for confrontation racism, and the need for mutual support which the incident raises for them.

* It is important that the incident is reported so that monitoring information can be provided to the governors and LEA on a regular basis.

REPORT OF RACIAL HARASSMENT


1. DETAILS OF PERSON SUBJECT TO RACIAL HARASHMENT/RACIAL ABUSE


SURNAME:                                                           FORNAMES: 


ADDRESS:  






TEL:


AGE:                                                                                                                                
MALE:                                                                                                                                       FEMALE:


ETHNTIC ORIGIN:


LANGUAGE (if not English):


2. COMPLAINT REPORTED BY:


SURNAME:



        FORNAMES:


ADDRESS: 





TEL:

RELATIONSHIP TO VICTIM:
DATE REPORTED:                                                                                                       NAMES(S) OF WITNESS(ES):                                                                         ADDRESS(ES) OF WITNESS(ES):        
if there are any:



3.  NATURE OF COMPLAINT   


Racial abuse (verbal)
Racial attack (physical)


Racial abuse (printed material)
Attack on personal property

Racial abuse (graffiti)
Other (specify) 

4.
BRIEF DETAILS OF COMPLAINT INCLUDING DATE, TIME , LOCATION, THOSE INVOLVED ETC.

5. OUTLET OF ACTION TAKEN.

6. OUTCOME.

7. 
REPORTED TO:                                                                                                                  AT (PLACE):


AT (TIME):

SIGNED……………………………………………………………………………………………………………………………….(witness)

SIGNED………………………………………………………………………………………………(person to whom reported)
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